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The Chancellor Philip Hammond announced that his first Autumn
Statement will also be his last. In future the main Budget announcements
will be made in the autumn rather than the spring. We were not expecting
that many tax announcements, and many that were made we already knew
about. He could not afford too many give-aways as he expects the economy
to have a bumpy ride during the BREXIT transition.
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There will still be a Budget next March but thereafter the annual Budget will be
in the Autumn to allow longer consideration of the announcements and draft
legislation before enactment the following summer.
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•H
 igher rate tax threshold to
increase to £45,000 in 2017/18, rising
to £50,000 by 2020/21
•N
 ational Insurance threshold to be
raised to £157 a week for employees
and employers
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•C
 orporation tax rate to reduce to
17% in 2020
•B
 usiness tax “roadmap” to
continue, in particular new rules for
company losses
• I nsurance premium tax to increase
from10% to 12% from 1 June 2017

•M
 ore anti-avoidance measures,
in particular a new VAT flat rate
percentage for “limited cost
traders”
Please call us and we’d be delighted
to discuss the above further.

It has been said “Only two things are certain in life. Death and Taxes”, but what
about before we reach the former? As we move into our 50’s and look towards
our 60’s, health and retirement become more important than ever before.
Assuming we are in reasonable health the big question we should ask ourselves
is “will I have a comfortable retirement?”

We cannot advise on everything
about retirement and certainly you
wouldn’t want us to, but below are a
few questions to consider that may
help you focus on the issues BEFORE
you retire and maybe help you to
think about some of the practicalities
of retirement.
1. Are you sure you want to retire?
2. Have you set a date? Are you
flexible on your retirement date?
3. Have you considered life away
from work?
4. Where are you going to live?
5. Have you discussed retirement with
your family?
6. Can you afford to retire financially?

		
		
		
		
		

More leisure, more family time,
more charitable work, “pocket
money” income, non-executive
income, investment
management time

• What can you expect
i) Early years expenses to be near
pre-retirement levels but these
should drop off as the routine of
retirement kicks in BUT, at some
point, health care & medical costs
may drive expenses back up and you
should be prepared for this.
ii) If you have an employer
sponsored retiree health care plan,
consider the possibility that your
employer might cancel or trim this
benefit in the future.
iii) On average, retirees spend
anywhere from 11% to 16% of their
after-tax income on expected health
care BUT don’t forget (to plan
to pay for) unexpected health care
expenses, too.
d. For couples, plan for two eras in
retirement;

a. Create an investment plan.

i) when both are living, and

b. Do a dry run.

ii) when either one is the survivor.

c. Know what your expenses will
		 be in retirement.
		 • Visualise your new lifestyle,
		 any (new) sources of income
		 and price out revised costs.

Artema have expanded again (and
we’re still not talking about the
waist line)…
… although we’re quite sure that our
waist line will have expanded by at least
an inch by 27th December.

RETIRING SOON?

Too many of us retire without any
planning and things often do not turn
out as we would have wished, and
as we get older many of us cannot
rely on others for support, we will
be on our own, so maybe we should
be planning and thinking about
retirement a little earlier?

TEAM UPDATE

iii) Pension choices can range from
0% to 100% to the survivor. Your initial
retirement choice has a massive
effect on the second retirement era.

www.artema.co.uk

If you have been to our office lately,
you will have noticed another new face.
Lovely “Em” (short for Emma) joined
us as an accounting apprentice and is
studying for her AAT qualification.
Like Luke, Em is also studying for her
AAT qualification. So now we have two
talented, switched on and charming new
apprentices.
Fun fact: Their birthdays are only three
days apart! What a coincidence J
The next time you pop in, please feel free
to test her knowledge – like Luke, she
has to remember all our clients’ names
by heart including their birthdays. (no
pressure Em)
At Artema we’re committed to investing
in the future and are confident that our
two new recruits will provide excellent
support to our accounting team.
Wishing you a very Happy Christmas and a
prosperous 2017.

DON’T MISS OUT ON
TAX RELIEF ON R&D

CMA REPORT: IMPACT ON SMES

The government is concerned that
many small companies are missing out
on generous R&D tax credits. For the
last year HMRC have been offering
companies an advance assurance
scheme to check whether or not their
activities qualify before they make a
claim. So far over 200 applications for
advance assurance have been made.
There is a general misconception that
R&D involves scientists in white coats
but it should be remembered that R&D
may be necessary to resolve a problem
with a product or a process.

Many of us will have listened to the national TV and radio coverage on
the Competition & Markets Authority’s (“CMA”) report on retail banking
and how proposed changes will affect personal banking. It was all about
making it easier to switch bank accounts and using common technology.

So some of the work by your engineers
or technical staff may qualify as R&D.
For Small and Medium-sized Enterprises
(SMEs) the tax credit is 230% of the
expenditure on qualifying R&D, and
where the company incurs a trading loss,
HMRC will provide an immediate cash
refund rather than waiting until there is
a profit in a future period.

• Standardised business account
opening requirements

The initiative however also applies
to SME’s. The report advocates:

• The secure sharing of information
with potential lenders

• Better information about what
different banks can offer a small
businesses - comparison web sites

The CMA have also decided that
lenders must provide SME’s with
the APR rate of products as they do
with personal finance on products
up to the value of £25,000.

• The publication of SME lending
product prices

• Soft search credit searches that
do not affect credit ratings

TAX DIARY OF MAIN EVENTS

By applying for advance assurance the
company’s R&D claim will not be subject
to an HMRC enquiry and HMRC will then
accept the first three years of claims.
Companies eligible to apply for advance
assurance:

Date

19 January

PAYE & NIC deductions, and CIS return and tax, for
month to 5/1/17 (due 22 January if you pay electronically)

• turnover below £2m

31 January

Self-Assessment tax return for 2015/16 due, together
with balancing payment and 50% payment on
account of 2016/17 tax.

31 January

Corporation tax return for year to 31/1/2016 due

01 February

Corporation tax payment for year to 30/4/16 (unless
quarterly instalments apply)

19 February

PAYE & NIC deductions, and CIS return and tax, for
month to 5/2/17 (due 22 February if you pay electronically)

28 February

Corporation tax return for year to 28/2/2016 due

01 March

Corporation tax payment for year to 31/5/2016
(unless quarterly instalments apply)

19 March

PAYE & NIC deductions, and CIS return and tax, for
month to 5/3/17 (due 22 March if you pay electronically)

31 March

Corporation tax return for year to 31/3/2016 due

• no previous R&D claims
Then claim “patent box” in respect of
your innovation.

i) Life expectancy is the #1 driver for
calculating your savings requirements
There is a lot more thought needed to
retiring than first meets the eye and if
you need guidance on pre-retirement
planning then talk to us, we can help
you focus on achieving your goals and
helping you set a financial plan that
will work for you.

If the R&D results in a product or
process that can be patented there is a
further tax break available. The “Patent
Box”, introduced in 2013, will provide a
10% rate of tax on profits derived from
that product or process.

What’s Due

01 January	Corporation tax payment for year to 31/3/16 (unless
quarterly instalments apply)

• fewer than 50 employees

e. Get a good feel for life expectancy

The CMA’s orders come into force
from the first quarter of 2017 and
if you need advice on finance and
banking arrangements we can
assist you in this process.
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THE WAR ON TALENT
The “war on talent” seems to be raging on. Large
businesses are competing to recruit the best graduates
straight from university and many firms are prepared
to pay well for the most experienced candidates. As a
result, all businesses need to manage the talent they
already have. Talent management is often considered
to be an HR matter but the management team in any
business should be involved in managing the firm’s most
valuable re-source – its people. Start by identifying the
high potential people in your firm and work towards
developing them and retaining them in the business.
Talent Development

Recognition and Reward

Create a strategy to hire the best people and nurture
them throughout their careers. Managers should set
the tone and work to develop employee’s skills and
knowledge to help them to realise their potential in the
firm. Your firm’s talent development programme should
include theory and practice as well as coaching and
mentoring sessions for your high potential employees. If
your team feels like they have an opportunity to develop
at their current firm, they are less likely to look for
opportunities elsewhere.

Consider the skills, knowledge and performance of
employees and identify those who are high performers
and/or exhibit leadership potential. Formal performance
appraisals should happen at least annually and “top
talent” within the business should be sufficiently
challenged with objectives which will encourage them to
per-form, while retaining their commitment to the firm.
The appraisal process should be transparent in order to
avoid any potential conflict between employees.
Continuous Professional Development

Learn from Others
Consider what talent management looks like at other
firms within your industry sector. What do the biggest
in-ternational firms do well and what could you offer
to your team members that would differentiate your
firm from the competition? Even if you run a smaller
business, you can learn from the market leaders and
implement some of their ideas.

Good businesses tend to promote a culture of life long
learning. All members of your team should be offered
ac-cess to and encouraged to take part in training courses,
development opportunities, etc. Investment in continu-ous
professional development should be viewed by the firm as
an investment in the future of the business as today’s “top
talent” are the business leaders of tomorrow.
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